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Plain language summary – Cabinet paper: Approval of the New Zealand Disability Strategy 2026 – 2030
This is a summary of a Cabinet paper from the Minister for Disability Issues in November 2025. The paper asked Cabinet to approve the final New Zealand Disability Strategy (the Strategy) which will last 5 years between 2026 and 2030. It also gave an update on work to respond to the recommendations from the United Nations Convention on the Rights of Persons with Disabilities Committee. 
Disclaimer: This summary was produced by the Ministry of Disabled People - Whaikaha. More information, including the full paper and appendices, is available at https://www.whaikaha.govt.nz/about-us/corporate-publications/cabinet-papers/cabinet-papers-and-information-releases-2026  or here: https://shorturl.at/j6idi. You can find this under the heading: Approval of the New Zealand Disability Strategy 2026 – 2030.
The final Strategy can be found at https://www.whaikaha.govt.nz/about-us/our-work/new-zealand-disability-strategy-2026-2030 or here: https://shorturl.at/CCvma
Summary 
How the Strategy was developed
The draft vision and principles for the new Strategy were developed in 11 workshops with disability community groups and tāngata whaikaha Māori (Māori disabled people).
The new Strategy has 5 priority outcome areas: Education, Employment, Health, Housing and Justice. Working Groups met between April and June 2025, and proposed the content and actions for each of the 5 priority outcome areas. Working Group members were disabled people, government officials, and members of the relevant sector or industry.
The Ministerial Disability Leadership Group and the Minister of Justice considered the proposals from the Working Groups. The Ministerial Disability Leadership Group is a group of Ministers to lead change for disabled people across the Government’s priorities.
Officials then developed a draft Strategy for consultation with the disability community and the public, which was approved by these Ministers.
Public consultation on the draft Strategy 
The Ministry of Disabled People consulted with the public on the draft Strategy over about 6 weeks between 19 August and 28 September 2025. Around 560 responses and submissions were received, and around 900 people attended the 47 consultation sessions run by the Ministry and other groups. 
Feedback showed many people supported the aim of the draft Strategy, including the draft vision, principles and actions in the outcome areas. 
However, many people doubted the goals of the Strategy could be achieved. Many also wanted the Strategy to go further and address more of the barriers that make things hard for disabled people (such as transport). People said there are big barriers in the system, like discrimination and problems with accessibility. They also said more funding, stronger accountability, and major changes to services and systems are needed.
The strongest feedback theme was that the Strategy should include the Enabling Good Lives (EGL) principles. The final Strategy says that EGL is an important foundation to make things better for disabled people.
The final Strategy includes changes based on public feedback wherever possible, while staying in line with Government priorities and policies.
The Cabinet paper acknowledges that the Strategy does not solve every issue or remove every barrier for disabled people. There is also other work happening outside the Strategy that will help make progress for disabled people.
The new Strategy’s vision, principles, and outcome areas
The vision and principles of the Strategy will guide how it is delivered. They can help Government, local government, non-government, and community organisations to be accessible and effective for disabled people.
The vision of the Strategy is: ‘New Zealand is an equitable and accessible place for all disabled people and their whānau – where disabled people thrive, contribute, and choose the lives they want to lead’.
The principles of the Strategy are: 
· Accessibility
· Self-determination
· Upholding equity, culture and identity 
· Participation and inclusion
· Respect and dignity.  
The Strategy also says that the Treaty of Waitangi (te Tiriti o Waitangi) and the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD), along with the EGL principles are important foundations. 
Each of the 5 outcome areas in the Strategy has a goal, a description of what success means, why change is needed, and actions. The actions set out steps towards the goals and success measures in each outcome area. These steps can be taken over the next 5 years using current priorities and resources, and form a strong base for improving outcomes for disabled people over time. There are actions on accessibility, better data about disabled people’s outcomes, and building workforces that know how to support disabled people.
The actions also make progress on recommendations made by the UNCRPD Committee in 2022. Cabinet previously agreed that 17 of the recommendations would be considered when developing the Strategy. Of these, work is underway on 16 recommendations: 14 through actions in the Strategy and 2 through other work. This means 46 of the 63 recommendations from the UNCRPD Committee are now being worked on.
Implementation will start in 2026 supported by data monitoring
In 2026, the Ministry of Disabled People will work with other agencies on a plan to implement the Strategy’s actions. The Ministerial Disability Leadership Group will oversee how the new Strategy is implemented. 
The Ministry of Disabled People has created a way to monitor data about the Strategy. It includes key indicators and measures for the vision, principles and each outcome area. These will be published in an online data dashboard to track how well the Strategy improves outcomes for disabled people over time.
Decisions made by Cabinet 
On 19 November 2025, the Cabinet Social Outcomes Committee: 
· Approved the final New Zealand Disability Strategy 2026-2030 (the Strategy) for release in early December 2025
· Agreed that the Ministerial Disability Leadership Group will oversee the implementation of the Strategy, and the Ministry of Disabled People will work with other government agencies responsible for delivering the Strategy’s actions
· Noted that Appendix 3 to the paper gave an update on progress towards the recommendations of the UNCRPD Committee in 2022, including the recommendations considered in the development of the Strategy
· Invited the Minister to report back to Cabinet by March 2027 on progress towards the UNCRPD recommendations
· Invited the Minister to report back to Cabinet by March 2027 on progress to implement the Strategy’s actions and next steps to deliver remaining actions by 2030 (in consultation with the Ministerial Disability Leadership Group).
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